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2023 World Economic Forum The Global Risks Report 2023 10
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1.4 

2022

10,391,231 9.84 11.7%

2022

2020 2021 2022

* 9,168,195 9,798,246 10,391,231

*  1,631,457 1,942,319 1,909,186

* 1 1,066,503 1,135,765 1,215,309

 *
1,450,672 1,508,468 1,486,415

* 2 39,106 262,288 423,456

3 14,514 13,817 18,822 

( - )*
4 1,895,095 1,947,989 2,169,687

1 4
2 *2020 2022
3

2020 2021 2022

1,895,095 1,947,989 2,169,687

 20.67% 19.88% 20.88%

252,857 292,228 289,884

24.53% 21.16% 20.12%

 68.52% 69.24% 70.12%

9.34 8.81 9.84
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2022 10,391,231 8,726,743

1 92

2 -111 141  

3 (iPAS) 3,000

4 -     6,500

ELITE PROPARTNER 

HOLDINGS SDN. BHD

105,600

300
28,900 650

2,250

24,890 30,000 2,100 246

GK BIO INTERNATION 

SDN. BHD.

GRAPE KING INTERNATIONAL INVESTMENT INC. 2022 7 1,000

2022 9 GK BIO INTERNATIONAL SDN. BHD. 1,200 30% 35%

ELITE PROPARTNER HOLDINGS SDN.BHD 100%

2022 11
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